
Academy of Hair Design 

Anti-Hazing Policy 

Effective July 1, 2025 

The definition of hazing is an act that humiliates, degrades, abuses, or endangers a person, regardless of their willingness 

to participate, the enduring of which is expected of them when joining or participating in a group. It includes any  
intentional, knowing or reckless act committed against another person, regardless of whether the person voluntarily 
participates, when the act is connected with initiation into, affiliation with, membership in, or continued participation in a 
student organization, group activity or association that creates or causes a risk of physical or psychological injury beyond the 
reasonable risks ordinarily associated with participation in the educational institution or organization.  

The Anti-Hazing Policy is adopted in accordance with the Stop Campus Hazing Act.  This policy applies to all students, 
instructors, employees, administrators and any student organization or group associated with Academy of Hair Design (AHD).  

AHD is committed to maintaining a safe, respectful and professional educational environment for all students and employees.  
Hazing is strictly prohibited and will not be tolerated at AHD, whether it occurs on or off school property, in person, 
electronically, through social media, text messages, online platforms or other electronic communications. in connections with 
any student group or activity.  

Academy of Hair Design maintains a zero-tolerance approach toward hazing. Students and staff are expected to treat 
one another with dignity, professionalism and respect always.  

Hazing may take many forms but could look like one of the following or look like similar behavior.  It can cause, encourage or 
compel another person to engage in any activity that could reasonably be perceived as likely to create a risk of mental, 
physical or emotional distress or harm.   

• Coercing the consumption of alcohol or drugs; consumption of harsh substances or acceptable substances 
to excess 

• Requiring a person to perform embarrassing, degrading or dangerous acts 
• Physical abuse, assault, or threats of physical harm 
• Undertaking acts of servitude or menial tasks 
• Forced physical activity or exercise 
• Undergo undue financial expenditures or requiring a person to provide money, property, services or other 

items as a condition of participation or acceptance into a group 
• Forced consumption of food, beverages, or other substances 
• Sleep deprivation or unreasonable restriction of normal activities 
• Abuse, humiliation, degrade, ridicule or taunting  
• Whipping, beating, striking, electronic shocking, placing a harmful substance on someone’s body with the 

intent to cause harm 
• Threats of coercion intended to obtain participation in an activity causing damage to or theft of property 
• Bullying or harassment when used as part of an initiation  
• Forced isolation, confinement or restriction of movement 
• Requiring a person to violate school rules, policies, or applicable law or any illegal act 
• Any activity against another person that includes criminal violation of local, State, Federal law 
• Causing, coercing or inducing another person to engage or perform sexual acts 
• Any other conduct that meets the definition of hazing under applicable federal, state or local law.  

DICIPLINARY ACTION  

A person’s willingness or consent to participate does not excuse or permit conduct that otherwise constitutes 
hazing. Hazing is a violation of AHD’s standards of student conduct. A student(s) found responsible for hazing may 



be subject to disciplinary action up to and including, suspension, withdrawal or termination from AHD, depending 
on the circumstances and severity of the conduct.  

Additional disciplinary action may be enacted for 

• Encouraging or organizing hazing 
• Assisting or facilitating hazing 
• Recording or distributing hazing activities 
• Threatening or retaliating against a person who reports hazing 
• Providing false information during an investigation; or 
• Violating other AHD rules in connection with a hazing incident.  

APPLICABILITY 

This policy applies to: 

• All AHD students 
• All AHD employees when participating in or supervising student activities 
• Informal student groups consisting of AHD students; and 
• Any person participating in or facilitating an activity involving AHD students. 

The policy applies regardless of whether conduct occurs: 

• On school property 
• During school hours 
• At a school-sponsored activity  
• During an informal student gathering 
• Through electronic communications or social media platforms. 

REPORTING HAZING 

AHD encourages students and employers to promptly report suspected or alleged hazing to the director or title IX 
coordinator.  Reports should be made in writing.  A person does not need to determine whether conduct legally 
constitutes hazing before making a report.   

Students and employees who witness, experience, or become aware of conduct that may constitute hazing should 
report the concern as soon as reasonably practicable.  

When appropriate, individuals may also report suspected criminal conduct directly to the appropriate local law 
enforcement agency. 

INVESTIGATION OF REPORTS 

AHD will make reasonable efforts to handle reports and investigations in the manner that protects the privacy of 
those involved.  Information will be shared with individuals who have a legitimate need to know, subject to 
applicable law and school policy. 

AHD will review reports of suspected hazing and will take reasonable steps to determine the facts and 
circumstances surrounding the allegation.  

EMERGENCY SITUATIONS 



If hazing involves an immediate threat to health or safety, individuals should contact 911 or an appropriate 
emergency service BEFORE notifying AHD.   

AHD will cooperate with appropriate law enforcement and emergency personnel when circumstances warrant. 

COMPLIANCE WITH APPLICABLE LAW 

 AHD may refer conduct to law enforcement if appropriate. AHD will comply with applicable federal, state and local 
laws concerning hazing and campus safety.    

If AHD finds that hazing has occurred, it will be reported in the Hazing Transparency Report, as required by law.  

ANNUAL SECURITY REPORT AND HAZING REPORTING 

AHD will include applicable hazing policies and required hazing statistics in its Annual Security Report as required 
by federal law.  

The Stop Campus Hazing Act amended the Clery Act to require covered institutions to include hazing incidents in 
annual security reporting. Federal guidance also requires institutions to include their current hazing policy, 
reporting procedures, investigation procedures, applicable state and local laws and hazing prevention and 
awareness programs in the Annual Security Report.\ 

AHD will maintain records necessary to meet applicable federal reporting and disclosure requirements.   

CAMPUS HAZING TRANSPARENCY REPORT 

To the extent applicable to AHD, the school will maintain and publish a Campus Hazing Transparency Report 
concerning findings of responsibility for hazing violations.  The report will contain the information required by 
federal law and will not include personally identifiable information about individual students when prohibited by 
applicable law.  

Federal guidance states that a Campus Hazing Transparency Report is required to summarize findings involving 
recognized or established student organizations found responsible for hazing and, when applicable, must be 
updated at least twice each year.  

 


